

This material is part of a collection that documents the harassment, discrimination, and retaliation 
perpetrated against Alaska's women research scientists by their supervisor, with full knowledge 
(and arguably, "tacit approval") of their federal employer, the USDA Agricultural Research Service (ARS)









































The counselor meant to use the word "rescind".
















The counselor meant to say 2004, (the year the Complainant was hired).























(According to the Complainant, the counselor meant to use the word "threatening").

















The issue was  Dr. Pantoja's unwillingness to allow women to act as Research Leader. [This form of discrimination is prohibited by Title VII of the Civil Rights Act of 1964, as amended in 1972 to apply to federal civilian Employment, 42 U.S.C. 2000e-16.]

























This document contains many typographical errors, including this date, which precedes Complainant's employment with ARS and therefore  cannot be accurate.













Despite his protestations to the contrary, "gender" was indeed Dr. Pantoja's sole criteria when appointing an Acting Research Leader in his absence, since no woman was ever allowed to serve regardless of rank, length of time (experience) in the unit, or probationary status.





























The Counselor has misunderstood (and thereby misrepresented) the concept of the three-year probationary period, which is required for newly-hired scientists within the agency before they can become permanent employees. Probation (in the agency's lexicon) is not associated with any wrongdoing.


















"Delay" is a major tool in the USDA's toolbox. By law, the Informal EEO process must be completed within 30 days. An extension allows that deadline to be bypassed.





